Individual and Society Dr. Cathryn Johnson

Sociology 245 226 Tarbutton Hall

T TH 10:00-11:15 Office Hours:

321 Tarbutton Hall M 3:00-4:00, T 12:30-1:30,

Spring 2006 or by appointment
7-7520

cjohns@emory.edu

Teaching Assistant: Heather Scheuerman
Room 120C Tarbutton Hall

Office Hours: W 5:00-6:00
hscheue@emory.edu

REQUIRED TEXT:

The Social Animal by Elliot Aronson. 2004, Ninth Edition. Available at the Emory Bookstore.

ADDITIONAL REQUIRED READINGS:
The required packet of readings is available online through Emory reserves.
DESCRIPTION OF THE COURSE:

This course provides an introduction to social psychology which systematically examines how
the actual, imagined, or implied presence of other people influences a person's thoughts, feelings,
and behaviors. The content of the course is interdisciplinary in that research and theory from
both sociology and psychology are covered. The emphasis throughout is on how groups, ranging
from friendship circles to ethnic groups, affect the life of an individual and how an individual
can affect a group. Thus, the course focuses on the reciprocal relationship between individual-
level phenomena and group-level phenomena.

Some questions we will address in this course are: What do we mean by saying that the “self” is
a social process? How does our self-conception change over time? How does the perception of
self vary cross-culturally? What information do we use to form impressions of one another?
How do we process that information and what kind of common errors do we make? How do we
try to explain other people’s behavior? What are the cognitive processes involved in
stereotyping? How do the perceptual and cognitive biases affect everyday interaction between
individuals and in groups? What factors affect interpersonal attraction? How do we respond to
unfair situations in relationships? How does inequality in the larger society manifest in face-to-
face interaction? How do cultural assumptions about gender, race, ethnicity, age, class, and
sexual orientation affect what happens in interaction with groups? What makes effective leaders
in organizations?

We will cover theories and empirical work that address these questions. Most important, we will
apply these theories to our everyday experiences in groups and organizations. To facilitate this
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application, we will have in-class exercises on a regular basis that apply the material to everyday
life.

COURSE REQUIREMENTS
All assigned readings should be completed before class to ensure active participation in class
discussions and activities. Class attendance will be used to improve on close grades. Attendance

will be taken randomly throughout the semester.

Your grade will be based on three in-class exams and a research paper. Each exam will be worth
25% of your grade. The paper also will be worth 25% of your grade.

Exams will consist of a combination of multiple choice, short answer, and short essay questions
and will cover materials presented in readings, lectures, discussions, and films.
No make-up exams will be given, except where you can verify an emergency or illness. Please
notify me prior to the exam (leave a message with the department if necessary, 727-7510) if you
are affected by these circumstances.
A 6-8 page paper is due Monday, May 8, by noon in my box in the Sociology Office (225
Tarbutton). (Do NOT send me your paper by email). For each day it is late, it will be marked
down one letter grade (e.g., from A to A- after first day late). | will provide clear guidelines for
the paper.
Please visit me and Heather during our office hours or by appt. for guidance and any concerns.
Course Outline

January 19 Introduction to the Course
I. The First Theoretical Approach: Focusing on Self, Identity, and Contexts

A. Symbolic Interactionist Approach
January 24, 26 -Chapter 1, "What is Social Psychology™ in Aronson, pp. 1-9.

Al. Self, Identity, and Contexts

January 31 -Lee, James David. 1998. “Which Kids Can “Become”
Scientists?” Social Psychology Quarterly 61:99-119.

February 2 -Harris, David R. and Jeremiah Joseph Sim. 2002. “Who is
Multiracial? Assessing the Complexity of Lived Race.” American
Sociological Review 67:614-627.

Khanna, Nikki. 2004. “The Role of Reflected Appraisals in
Racial Identity: The Case of Multiracial Asians.” Social



February 7

February 9, 14

Psychology Quarterly 67:115-131.
A2. Gender Differences in Behavior: An Issue of Context.

-Fine, Gary Alan. 1987. "One of the Boys: Women in Male-
Dominated Settings.” Pp. 131-147 in Changing Men: New
Directions in Research on Men and Masculinity, edited by G. Fine.
Sage Publications.

A3. Emotions in Interaction

-Smith, Allen and Sheryl Kleinman. 1989. “Managing Emotions
in Medical School: Students’ Contacts with the Living and the
Dead.” Social Psychology Quarterly 52:59-69.

-DeNora, Tia. 2000. “Music in Everyday Life.” Chapter 3.
Cambridge: Cambridge University Press.

Il. The Second Theoretical Approach: Focusing on Cognitive Processes

February 16, 21

February 23

February 28

March 2

March 7, 9

A. Social Cognition—-Impression Formation and Attribution
Processes

-Chapter 4, "Social Cognition” in Aronson, pp. 93-141.

Exam 1

B. Self-Justification Processes
-Chapter 5, “Self-Justification” in Aronson, pp. 143-199.

-Dickerson et al. 1999. “Using Cognitive Dissonance to Encourage
Water Conservation.” Pp. 275-287 in Readings about The Social
Animal, edited by Elliot Aronson. Eighth Edition, New York:
Worth Publishers.

C. Stereotypes, Prejudice and Discrimination

-Chapter 7, “Prejudice” in Aronson, pp. 241-287



D. Reducing Stereotyping, Prejudice and Discrimination

March 14, 16 Spring Break

I11. The Third Theoretical Approach: Focusing on Group Processes

A. Liking, Loving and Interpersonal Sensitivity
Al. An Introduction

March 21 -Chapter 8, “Liking, Loving, and Interpersonal Sensitivity,” in
Aronson, pp. 289-314.

Hill, Mark E. 2002. “Skin Color and the Perception of
Attractiveness Among African Americans: Does Gender Make a
Difference?” Social Psychology Quarterly 65:77-91.

March 23 A2. Social Exchange Approach: Its Application to Justice and
Power Issues in Relationships

B. Methods

March 28, 30 -Chapter 9, “Social Psychology as a Science,” in Aronson, pp.329-
347.

April 4 Exam 2

C. Group Conformity
April 6 -Chapter 2, “Conformity,” pp. 11-45.

April 11 -Osherow, Neal. 1999. “Making Sense of the Nonsensical: An
Analysis of Jonestown.” Pp. 71-88 in Readings about The Social
Animal, edited by Elliot Aronson. Eighth Edition, New York:
Worth Publishers.

D. Status Processes in Groups

April 13, 18 -Michener, Andrew and John DelLamater. 1999. Chapter 14,
"Group Structure and Interaction,” Pp. 336-348 in Social



April 20

April 25

April 27

May 8

Psychology. Fourth Edition, Harcourt Brace.

E. Power Processes in Groups and Organizations
E2. Power in Organizations

-Kanter, Rosabeth. 1977. "Power." Pp. 164-173 in Men and
Women of the Corporation. New York: Basic Books.

E1. Power in Conversation

-Tannen, Deborah. 2001. “Men and Women in Conversation.”
Pp. 259-264 in Sociological Odyssey, edited by Adler and Adler.
Wadsworth.

-Johnson, Cathryn. 1994. “Gender, Legitimate Authority, and
Leader-Subordinate Conversations.” American Sociological
Review 59:122-35.

Third Exam

Papers Due: By noon in my box only in the Sociology Office (225
Tarbutton).



